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leek of September 17, 1979 


BLACK UNEMPLOYMENT UNCHANGED 

WASHINGTON -- The black unemployment rate, at 11 percent in August remained 
virtually unchanged for the past four months when the rate has been in the 11 percent 
range, the U.S. Department of Lavor's Bureau of Labor Statistics reported. 

The August unemployment rates for adult black men, at 8.3 percent; adult 
women, at 10.3 percent, and youth, at 30.7 percent, also remained about the same as 
the previous month. 

The bureau reported that on a national basis, unemployment rose in August and 
total employment declined. 

The Nation's overall unemployment rate was 6.0 percent, up from 5.7 percent 
in July. 

Total employment--as measured by the monthly survey of households--fell by 
310,000 in August to 96.9 million. Employment has shown no growth over the March-August 
period, and the proportion of the population with jobs declined three-tenths of a 
percentage point to 59.1 percent over the same span. 


Nonfarm payroll! employment--as measured by the monthly survey of establishments-- 


eld at the July level of 88.8 million, as declines in the manufacturing and 


onstruction industries were offset by increases in the service-producing sector. 

The unemployment rate rose from 5.7 to 6.0 percent in August; during the 
prior 12-month veriod, the rate had fluctuated narrowly around 5.8 percent. The number 
Df persons unemployed also increased over the month, from 5.8 to 6.1 million. Much of 
his increase was due to a sharp jump in the number of persons in layoff. 

July-August increases in joblessness among the major demographic groups were 
neven. The unemployment rate for adult men (4.2 percent) was little changed over 
he month, though it was up three-tenths of a percentage point from June. The jobless 
ate for adult women rose from 5.5 percent in July to 5.9 percent in August, and the 
eenage rate increased from 15.3 to 16.5 percent. Whereas there was virtually no 


(More) 
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change in the rate for black and other workers (11.0 percent), the rate for white 
workers rose from 4.9 to 5.3 percent. 

The median duration of unemployment fell by more than a full week to 4.9 
weeks, reflecting a sizeable increase in the number of the newly unemployed (persons 
who have been seeking jobs for less than 5 weeks). There was also an increase in long- 
term joblessness (15 weeks and longer) over the month. 

Total employment declined by 310,000 in August to 96.9 million; this reduction 
was concentrated among teenagers. Despite substantial fluctuations in the 5 months 
since March, employment in August was at about the level prevailing in March. Because 
of the steady upward trend prior to March, employment showed strong growth over the 
past year (2.1 million), with all major demographic groups sharing in the advance. 

The civilian labor force, at 103.0 million, was unchanged over the month, but 
it was 2.3 million higher than its year-ago level. While the overall labor force 
participation rate, at 63.7 percent, was little changed from the July level, particip- 
ation among adult men, and teenagers declined, whereas the rate for adult women rose 


51.0 percent, a record high. 


Nonfarm payroll employment was unchanged in August at 88.8 million, marking the 
third straight month that the total has been at this level. Payroll employment had 
been on a relatively steady upward course prior to March, such that the over-the-year 
growth (August 1978-79) was a strong 2.6 million. Over-the-month job gains took place 
in 52 percent of the 172 industries comprising the BLS diffusion index of nonfarm 
payroll employment. 

Employment in the goods-producing sector was down by 155,000 from July, as 
declines of 50,000 in construction and 125,000 in manufacturing overshadowed a gain 
in mining. Within the durable goods industries, employment reductions of 30,000 in 
electrical equipment and 10,000 in machinery both were principally the result of 

(More) 
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strikes; there were also declines of 15,000 in primary metals and 10,000 in the 
fabricated metals industry. There is also substantial evidence that employment dropped 
in the automobile industry; however, difficulties in the seasonal adjustment of the 
employment totals in the transportation equipment industry relating to model changeover 
make it hard to identify the extent of this drop at this time. Among the nondurable 
goods industries, decreases of about 20,000 each were registered in the food processing, 
apparel, and rubber and plastic products industries. Total factory employment has 
dropped by about 225,000 since March; this weakness in factory employment was also 
reflected in an increase in the unemployment rate for workers in this industry since 
March, from 5.2 to 6.2 percent. 

Employment in the service-producing sector rose by 155,000 in August, led by a 
75,000 increase in services. Job gains also took place in trade, State and local 


government, and finance, insurance, and real estate. 


Hours of work remained below March levels. The average workweek of production 
or nonsupervisory workers on private nonagricultural payrolls was 35.6 hours in August, 
unchanged from July. The manufacturing workweek declined 0.2 hour over the month to 
a level of 40.0 hours, while factory overtime, at 3.3 hours, was unchanged from July. 

The index of aggregate weekly hours declined by 9.3 percent in August. Although 
the index was up 2.7 percent from August 1978, it has dropped by 0.8 percent since 


March. 


Average hourly earnings of production or nonsupervisory workers on private 


nonagricultural payrolls rose 0.2 percent in August and were 8.0 percent above the 


August 1978 level (seasonally adjusted). Average weekly earnings also rose 0.2 


percent in August and were up 7.4 percent over the year. 


(More) 
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The Hourly Earnings Inde..--earnings adjusted for overtime in manufacturing, 
seasonality, and the effects of changes in the proportion of workers in high-wage and 
low-wage industries--was 231.0 (1967=100) in August, 0.2 percent higher than in 
July. The index was 7.6 percent above August a year ago. During the 12-month 
period ended in July, the Hourly Earnings Index in dollars of constant purchasing 


power decreased 3.4 percent. 





Week of September 17, 1979 
DR. BAILUS WALKER, BLACK SPECIALIST 
IN ENV.RONMENTAL HEALTH, JOINS OSHA 

WASHINGTON -- Dr. Bailus Walker, a specialist in occupational and environmental 
health, has been named to head the Occupational Safety and Health Administration's 
health standards programs. 

In making the announcement, Dr. Eula Bingham, who heads OSHA, said: 

"I am extremely happy that Dr. Walker has decided to join us. Dr. Walker 
brings nat only top scientific qualifications but proven administrative skills to 
OSHA's Directorate of Health Standards Program. He will give added impetus to OSHA's 
efforts in the health field." 

As head of the directorate, Dr. Walker will be responsible for the development 
and updating of all health standards -- from those covering toxic substances, car- 
cinogens, and radiation to noise, dust and other health hazards. 

He also will help decide the agency's health policies, determine priorities, 
evaluate needs for study and development of health standards, maintain liaison with 
other agencies dealing with health problems, and represent the Assistant Secretary 
on various committees. 

Prior to his appointment by OSHA, Dr. Walker was the administrator of the 
District of Columbia Environmental Health Administration, a post he held since 1972. 

Walker has also served as director of health and welfare for the City of Newark; 
chief of environmental health in Dayton, Ohio; a director and research fellow at 
the University of Minnesota School of Public Health; a public health instructor at 
Howard, and a public sanitarian in Eloise, Michigan, and Philadelphia. 


(More) 
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Dr. Walker, born in Springfield, Tenn., June 23, 1932, earned his doctorate 


in occupational and environmental health from the University of Minnesota, a 


master's degree from the University of Michigan and his bachelor's degree from 


Kentucky State University. He also has done post-graduate work at Johns Hopkins 
and the University of Kansas. 
He is a member of numerous professional groups and has had numerous papers and 


reports published in the environmental: health area. 
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PRESIDENT'S EMPLOYMENT AND TRAINING REPORT 
F INFLATION 


OCUSES ON UNEMPLOYMENT, 

WASHINGTON -- President Carter's second employment and training report 
transmitted to the Congress focuses on ways to ward off high unemployment while 
at the same time making progress on the fight against inflation. 

The 17th annual Employment and Training Report of the President was prepared 
by the Department of Labor and the Department of Health, Education, and Welfare 
as required by the Comprehensive Employment and Training Act (CETA). 

Secretary of Labor Ray Marshall, in the report's preface, outlined the "most 
appropriate” plans for meeting the challenge of achieving full-employment principles 
while at the same time carrying out anti-inflation policies. He called for 
coordinated action over the next four years in these key policy areas: 

-- Complementary fiscal and monetary policies to maintain employment at the 
highest level consistent with long-term stability and balanced growth. 

-- Selective employment policies designed to overcome problems of structural 
unemployment. 

-- An anti-inflation policy that deals with the structural aspects of the 
inflationary process and rejects the high unemployment/recession approach to the 
problem. 

-- An international economic policy designed to help achieve global full 


employment and a system of fair trading relations among nations. 
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Marshall pointed out that the prime target of government job training 
programs over the next four years will be workers whose lack of skills, education, 
and work orientation is a barrier to gainful employment. 

He said reducing this group's unemployment will make a major contribution to 
achieving overall full employment without contributing significantly to inflation. 

"We will pursue such policies as vigorous enforcement of anti-discrimination 
legislation, improved information on job openings, and more effective labor 
exchange services," Marshal] said. 

He called for removal of structural barriers that.prevent matching unemployed 
workers with available job openings. Some of these barriers are “technological 
rigidities" that limit the mix of skilled and unskilled jobs, geographic shifts in 
job opportunities, and discrimination in hiring and promotion. 

Marshall said the government will need to reach and make more employable a 
substantial proportion of the structurally unemployed. Structural barriers are 
caused by workers’ lack of skills and poor work habits, and also by employers' 
biases against youth, minorities, women, etc. 

A proportion of the Secretary's message in the President's report to Congress 
dealt with overcoming international barriers to full employment. He said trade 
has a differential impact on various demographic and occupational groups in the 
economy. Those asked to bear the brunt of adjustment to changing trade patterns 
are often the least skilled and most disadvantaged, Marshall said. 


He advocated programs to facilitate the movement of workers out of declining, 


low-wage industries, and to encourage the development of high-technology, high-wage 


industries. 
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One section of the President's report is a review of employment, unemployment, 
and labor force participation trends during 1978. The second section deals with 
employment and training activities by the Labor Department during fiscal 1978. 

The third section discusses alternatives to the traditional 40 hour, five-day 
week, including the compressed workweek, flexitime, and job sharing. The fourth 
section is concerned with the special employment problems of the increasing number 
of women who head families. 

This year's report contains an expanded special reports section, including 
services to veterans, program linkages between HEW and the Labor Department, and 
responses to CETA legislative requirements. 

The last section of the report is a statistical appendix, containing updated 
historical and projected data on the size, characteristics, and work experience 


of the labor force and its varous components. 


The 1979 Employment and Training Report of the President can be obtained for 


$7 from the Superintendent of Dociwments, U.S. Government Printing Office, Washington, 


D.C. 20402. 
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EDUCATIONAL PROGRAMS FOR MIGRANTS, FARMWORKERS 
RECEIVE MORE THAN $6.8 MILLION 





WASHINGTON -- More than $6.8 million has been awarded to 16 colleges and 
universities to help education migrant and seasonal farmworkers or their dependents, 
Assistant Secretary of Labor Ernest G. Green has announced. 

The schools will receive the funds under the High School Equivalency Program 
(HEP) and College Assistant Migrant Program (CAMP), administered by the Labor 
Department's Employment and Training Administration. Both programs are funded under 
Title III (special Federal responsibilities) of the Comprehensive Employment and 
Training Act (CETA). 

The funds will enable the colleges and universities to enroll a total of 2,858 
persons, ranging from 130 to 295 enrollees among the institutions. 

Participants in the HEP program will receive remedial education to assist them 
in obtaining the General Education Development (GED) high school equivalency certificate. 
The GED certificate is intended to help participants qualify for further education, 
skill training, or employment in a non-subsidized job. 

CAMP will operate with universities and colleges to provide tuition assistance, 
tutoring, and counseling for migrant and seasonal farmworkers and their dependents. 

The grant period runs from Sept. 1, 1979, through August 31, 1980. To qualify 
for either program, participants must meet federal income poverty guidelines. A 
family of four in a rural area with an income of $7,200 or less would meet the 


guidelines. 
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Schools receiving the grants are: 


HEP GRANTEES 


SCHOOL AMOUNT ENROLLEES 


University of Oregon (Eugene) 383 ,803 140 
University of Houston 388,129 160 


Nebraska Human Resources Institute 425,412 144 
(Lincoln) 


University of Miami, Florida 455,919 160 
University of Texas at E1 Paso 388 ,797 150 


California Polytechnic Institute 465,274 140 
(San Luis Obispo) 

Northern New Mexico Community College 347 ,369 100 
(El Rito) 

Catholic University of Puerto Rico 414,933 180 
(Ponce) 

Washington State University 403,420 130 
(Pul Iman) 

Southern Colorado State University 427 ,753 150 
(Pueblo) 

University of Wisconsin (Milwaukee) 377 ,027 145 


University of the Pacific 377 ,707 130 
(Stockton, Calif.) 

Pan American University 387 ,761 160 
(Edinburg, Tex.) 

Eastern New Mexico University 499 ,085 295 
(Roswell) 


CAMP_GRANTEES 


St. Edward's University (Austin) 451,742 


Pan American University 347 ,890 
(Edinburg, Tex.) 


Adams State College 305 ,574 
(Alamosa, Colo.) 


For additional information contact Lindsay Campbell, acting director, ETA 
Office of Farmworker Programs, 601 D Street, N.W., Washington, D.C. 20213, or 
call area code (202) 376-6128. ### 
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WIN PROGRAM PLACES 1 MILLION 
IN FIRST 10 YEARS 


WASHINGTON -- In its first 10 years, the Work Incentive (WIN) program has moved 
more than 1 million persons off welfare rolls and into jobs, according to a 10th 


anniversary report to the Congress. 


WIN provides training and other job-finding help to applicants for and 


recipients of Aid to Families with Dependent Children (AFDC). It is jointly 
administered by the Department of Labor and the Department of Health, Education, 
and Welfare. 

WIN was started in mid-1968, under Title IV of the Social Security Act, in 
response to sharply risine welfare rolls and the consequent tax burden. Within 
two years all states were in the program. 

Originally, AFDC recipients were referred to WIN by welfare agencies. The 
program emphasized classroom training and other aids to employability, rather 
than inmediate job placement. 

Amendments in 1971 mandated registration for all persons at least 16 applying 
for or receiving AFDC, unless exempt. It also shifted emphasis to job placement 
at the earliest feasible time. Since then--except for a slight dip in 1975--the 
number of WIN reaistrants placed in unsubsidized jobs has .been increasing 
ubstantially. 

Definitions and reporting in the WIN program have undergone numerous changes 
since 1968. Consequently, year-to-year comparisons of data are difficult. However, 
some general trends have emerged: 


(more) 
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-- The WIN population has been predominantly female from the beginning. In 
the first year, 40 percent of registrants were men (more than 50 percent in 
California, Colorado, Hawaii, Utah, and West Virginia.) Since implementation 
of the 1971 amendments, men have accounted for about one-fourth of WIN registrants. 

-- A little more than half of the WIN registrants are white. Over the 
decade, the proportion has ranged from 52 to 58 percent. In seven of the years 
it was 55 percent or higher. 

-- Well under half of the registrants completed high school. The proportion 
ranged from 28 to 42 percent over the decade, falling below 40 percent in six of 
the ten years. 

-- Clerical and service occupations have consistently accounted for the jobs 
of the predominantly female WIN registrants. This parallels the experience of 
the mainstream labor force, in which most women work in these fields. 

The shift in emphasis to immediate employment has brought about increased 
reliance upon programs other than WIN for training, work experience, and public 
service employment for WIN registrants. Since 1974, a major resource has been 
the Comprehensive Employment and Training Act (CETA),.which provides about one- 
fourth of these services. 

According to the report, nearly 292,000 WIN registrants entered unsubsidized 
employment in fiscal 1978, the latest full year for which data are available. Most 
of them went to full-time jobs lasting at least 30 days. More than half of the women 
found jobs in clerical, sales, and service occupations; men were more likely to be 
employed in such occupations as machine trades and structural work. 

Further information and copies of the report--at no charge--can be obtained 
from Mary Meyer, WIN program, Room 5102, Patrick Henry Building, 601 "D" Street, N.W., 
Washington, D.C. 20213, telephone 202-376-3048. 
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LABOR UNION AND EMPLOYEE 
ASSOCIATION MEMBERSHIP--1978 


WASHINGTON -- Labor unions and employee associations headquartered in the 
United States reported increased membership of 138,000 in 1978 over 1976, according 


to preliminary findings of a biennial survey by the U.S. Department of Labor's Bureau 
of Labor Statistics. 


The total includes members outside the United States, primarily in Canada. 


The membership gains were mostly in the nonmanufacturing industries and government 


Losses were reported in manufacturing industries. 
Table 1. Union and association membership, 1976-78 


Total jv U.S. Membership 2/ 


Union and Union Union and 
association member ship association 
member ship member ship 


Union 
member ship 


24,157,000 21,129,000 22,662,0 
24,295,000 21,734,000 22:798,000 237238, 008 


Includes membership outside the U.S. Excludus ib 

directly affiliated with the AFL-CIO, and manwere ik hE uni 
Includes members of directly affiliated locals. Excludes Canadi _— 
members and members of single-firm unions. - 


monet gniv. one State er with only one eanienern Diese ty erecta 
cith'netionelarststerset saul antemse™ ene APL=CEO' rather than” = 

National and international unions reported increases of 605,000 members over the 
1976-78 period, reversing a decline of two years ago and bringing their 1978 total 
membership to 21.7 million, the highest ever recorded. 

Employee association membership, on the other hand, decreased from its 1976 peak of 
3.0 million to 2.6 million in 1978. Much of this loss resulted from a shift of 
professional and State employee association members to labor unions. Among those shifting 
was the 207,000-member Civil Service Employees Association, Inc. (New York State, Ind.) 
which affiliated with the American Federation of State, County and Municipal Employees 
(AFL-CIO). 

Information on labor organization membership was provided to the Bureau by 173 unions 
end 26 professional and State employee associations for the forthcoming "Directory of 


National Unions and Employee Associations, 1979." 


(More) 
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When Canadian members are excluded from the total, membership in U.S. labor 
organizations increased to 22.4 million in 1978 (table 2). As a proportion of total labor 
force, however, membership declined by more than one percentage point between 1976 and 

continuing the decline that had been briefly reversed in 1974. Membership in the 
U.S. represented 22.2 percent of the labor force in 1978 and 26.6 percent of employment 
in nonagricultural establishments. 


Table 2. U.S. union and association membership, 1970-78 ]7 
(Numbers in thousands) 


Employees in nonagri- 
cultural establishments 


Total labor force 


[Total membership 


Number Percent Number Percent 
union union 
members members 


21,248 85,903 70,880 
21,657 88,991 . 73,675 
22,809 93,240 

22,662 96,917 ° 

22,798 102,537 85,763 


Includes members of directly affiliated locals. Excludes Canadian 
members and members of single-firm unions. 
Revised 

Union and associotion membership in government continued to increase (167,000), 


although at a much slower pace than in previous years (table 3). The increase in the 


number of Federal employees who belonged to labor organizations was about the same as the 


£ 
increase in State and local government. Membership in professional and State employee 


associations declined in 1978 for the first time since these data were first reported 
1968. The decline was $59,000 or 16 percent. During the same period, union membership 
increased by 531,000 at the State and local level. Nevertheless, employee association 
membership continued to outnumber union members at the State and local level, although 


the difference, about 854,000 in 1968, has dropped to 115,000 in 1978. 


(More) 
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Table 3. Union and association membership by employment sector,1968-78 ]/ 
(Numbers in thousands) 


Private sector Government 


Nonmanu- Federal 
facturing| facturing 


Unions and 
associations 
22,015 
22,558 
23,059 
24,194 
24,157 
24,295 


1/ Includes membership outside the U.S. Excludes members of locals 
directly affiliated with the AFL-CIO, and members of single-firm unions. 
2/7 Fewer than 50,000 were in the Federal government. 
tOTE: Due to rounding, columns may not add to totals. 
Some 6.9. million union and association members were employed in white-collar 

occupations in 1978, an increase of 182,000, or about 3 percent since 1976 (table 4). 
The proportion of labor organization members classified as white-collar was 28.2 percent, 
an increase of 0.6 percent--one of the smallest increases ever recorded by the Bureau. 
Slightly mofe than three-fifths of all organized white-collar workers belong to unions 
rather than associations. The increasing number of women in labor organizations also wes 
reflected in the data for 1978, when some 6.7 million were members of unions and employee 
associations. Women now constitute 27.4 percent of all organized workers. The data show 
that labor unions gained 455,000 women members between 1976 and 1978. During the. same 
period, employee associations lost 231,000 women members. This shift accounted for a 
significant proportion of the overall membership change in the two types of 


organizations. 


(More ) 
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Table 4. White-collar and women union and association membership, 1968-78 
(Numbers in thousands) 


Unions and associations Unions 


Number Percent of Number | Percent of 
total 


l/ Data not available. 


Labor Union Membership 

With only brief declines, union membership has grown in the U.S. for nearly 2 decades 
(table 5). Much of the increase--604,000 or about 3 percent from 1976 to 1978-- reflects 
@ more bouyant economy over the 2 years, including an increase in average production 
worker employment of 8.5 percent. The labor force and total nonagricultural payroll 
employment continued to grow more rapidly than union membership, 5.8 percent and 8.0 
percent, respectively. Thus, the union membership rate declined from 20.3 percent of the 
labor force in 1976 to 19.7 percent in 1978. The nonagricultural union membership-rate 


fell from 274.7 percent to 23.6 percent over the same period. 
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Table 5. U.S. union membership, 1960-78 17 
(Numbers in thousands) 


Total labor force Employees in nonagri- 


| Fetes cultura! astablishments 
membersinip 
| 


PRCT HEE, grr reemaemis ore cys 
[Percent union Number |Percent union 
members | members 


Se ie ie Be Bie Bie Be Tie Bie Be Be Bie De ie Be De Ee | 


Pe De ee 
SwLwwvvowwwes 


NOOUra@Sn 


102,537 


~ 
“ 
N 
o 
Nn 
uw 
o 


1/ Includes members of directly affiliated locals. Excludes Canadian 
members and members of single-firm unions. 
r = Revised 
Union membership in U.S. and Canadian manufacturing industries continued to drop 
in 1978, recording a 2-year decline of 449,000. However, union membership increased by 
441,000 in nonmanufacturing industries, by 82,000 in the Federal government, and by 
531,000 in State and local government (table 6). 


Table*6é. Union membership by employment sector, 1968-78 ]/ 
(Numbers in thousands) 


Private sector Government 


| 

RSP 
Manu- Nonmanu- | Federal Stete and 

facturing facturing | 


21,734 


l/ Includes membership outside the U.S. Excludes members of locals 
directly affiliated with the AFL-CIO, and members of single-firm unions. 
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Unions with the Largest Changes _ in Members Over the Decade 

Eight national and international unions reported membership increases of 100,000 or 
more in the past decade (table 7). The State, County and Municipal Employees union, which 
also had reported the largest increase in the 1966-76 decade, maintained its position as 


the most successful recruiter of new members, 655,514. The union gained 207,000 members 


when it merged with the Civil Service Employees Association, Inc. (N.Y. State, Ind.) in 


1978. The Teachers Union and the Service Employees Union reported 200,900 new members or 
more during the decade. A 203 percent increase in the Teachers’ rolls was considerably 


higher than the percent increase recorded by any other union. 


Thirteen large unions, those with 100,000 members or more, repor ed 


membership losses in the decade, one more than in 1966-76. 


Table 7. Unions that gained 100,00 members or more, 1968-78. 
(Numbers in thousands) 


= a ONG feet) Oe ae oe et a a ee 
Membership Increase 
1968-78 17 
Unions 


Number | Percent 


State, County Employees... | 
eee eee ne gr aie cae | 
Service Employees 

Retail Clerks 

Teamsters (CIND.) 
Steelworkers 
Conumunications Werkers...! 
tlectrical Workers (IBEW)/{| 
Poni ALS ARES ENERO, 


WUOMMNON 


1/7 Includes several unions where a portion of the membership gain was due 

to a mercer with one or more other unions. Excludes mersed unions 
where the memberskip of the smaller organization represented a 
significant proportion of the total and the combined memcership did 
not increase by 100,000. 


More detailed information will be presented in the 
Bureau's forthcoming "Directory of National Unions and 


Employee Associations, 1979." 





Week of September 17, 1979 


PRODUCER PRICE INDEXES--AUGUST 1979 
WASHINGTON -- jhe Producer Price Index for Finished Goods move up 1.2 percert 


from July to August on a seasonally adjusted basis, the U.S. Department of Labor's 


Bureau of Labor Statistics reported. 

The August advance was about the same as in July. Prices for intermediate 
(semifinished) goods also rose 1.2 percent, following an even larger increase in 
the preceding month. After increasing sharply in July, crude material prices 
edged up only slightly. 

Among finished goods, prices for finished consumer goods advanced 1.6 percent 
following a 1.2 percent upward movement in July, but capital equipment prices rose 
much less in August (0.1 percent) than in the preceding month (0.8 percent). Much 
of the acceleration in consumer goods was caused by food prices, which rose 1.2 
percent after showing no change in July. Prices for finished energy goods climbed 
5.8 percent, only slightly less than the 6.2 percent advance in the previous month. 
Prices for finished consumer goods other than food and energy rose 0.9 percent, 
about the same as the 0.8 percent increase in July. 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
up 0.7 percent to 217.3 (1967=100). Over the year, the Finished Goods Price Index 
increased 11.1 percent. The finished energy goods index was up 47.4 percent from 
August 1978 to August 1979, the finished consumer foods index rose 8.4 percent, 
the index for finished consumer goods other than food and energy was 8.2 percent 
higher than a year ago, and capital equipment prices were up 8.6 percent. The 
Producer Price Index for intermediate goods increased 13.7 percent over the year, 


and prices for crude materials advanced 17.3 percent. 


#.# # 





Week of September 17, 1979 


NEW INDUSTRY DATA BOOK 
NOW AVAILABLE 


WASHINGTON -- A revised edition of the data book, “Employment and Earnings, 
United States," has been published by the Department of Labor's Bureau of Labor 


Statistics. The volume contains 967 pages of detailed industrial statistics on 


the Nation's workforce, including employment, hours, earnings, and labor turnover 
data from the monthly survey of establishments. The book contains seasonally 
adjusted series, as well as indexes of aggregate weekly hours and payrolls. 

Data in this volume are adjusted to March 1977 benchmarks (comprehensive 
employment counts) and have been recoded to definitions in the 1972 Standard 
Industrial Classification Manual. Data are shown from the earliest date of avail- 
ability through 1978. Subsequent data have been carried forward on a current basis 
in the monthly report, Employment and Earnings, beginning with the October 1978 issue. 

This volume is the Bureau's twelfth comprehensive data book on national 
statistics and replaces BLS Bulletin 1312-10, "Employment and Earnings, United States, 
1909-75." 

"Employment and Earnings, United States, 1909-78," Bulletin 1312-11, is avail- 
able for $13.00 per copy from the Bureau of Labor Statistics regional offices listed 


below. (Make check or money order payable to the Superintendent of Documents. ) 


Bureau of Labor Statistics Bureau of Labor Statistics 

Government Center - Rm. 1603A 3535 Market Street 

Boston, Massachusetts 02203 Post Office Box 13309 
Philadelphia, Pennsylvania 19101 
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Bureau of Labor Statistics 
1515 Broadway - Suite 3400 
New York, New York 10036 


Bureau of Labor Statistics 
230 S. Dearborn Street 
Chicago, Illinois 60604 


Bureau of Labor Statistics 
555 Griffin Square Building 
2nd Floor 

Dallas, Texas 75202 


Bureau of Labor Statistics 
1371 Peachtree Street, N.E. 
Atlanta, Georgia 30309 


Bureau of Labor Statistics 
911 Walnut Street 
Kansas City, Missouri 64106 


Bureau of Labor Statistics 

450 Golden Gate Avenue 

Box 36017 

San Francisco, California 94102 





Week of September 17, 1979 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Labor Department's Office of Federal Contract Compliance is responsible 
for protecting the job rights of women, minority group members, members of religious 
and ethnic groups, handicapped persons, and Vietnam-era and disabled veterans on 
federal contract and subcontract work, according to the Labor Department's 66th 
annual report. 

# # # 

During fiscal year 1978, a major reorganization consolidated all federal 
contract compliance functions into the Labor Department's Office of Federal Contract 
Compliance, according to the Department of Labor's 66th annual report. 

# # # 

The Fair Labor Standards Act (FLSA) establishes the principles of a nationwide 

minimum wage, hours of work, overtime pay and child labor protection for America's 


workforce, according to the Labor Department's 66th annual report. 
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